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State of Kansas
Department of Agriculture

Permanent Administrative Regulations

Article 2.—AGRICULTURAL SEED

4-2-3. Sampling procedure. (a) Each of the following 
terms, as used in this regulation, shall have the meaning 
specified in this subsection:

(1) “Free-flowing seed” means any agricultural seed 
that readily sheds the husks, hulls, awns, bran, and other 
plant parts while being conditioned, allowing the seeds 
to move freely and independently of each other.

(2) “Non-free-flowing seed” means any agricultural 
seed that, because of attached husks, hulls, awns, bran, 
and other plant parts that do not readily separate from 
the seed while being conditioned, tends to bind togeth-
er, preventing the seeds from moving independently of 
each other.

(3) “Seed” means agricultural seed as defined in K.S.A. 
2-1415, and amendments thereto.

(b) To obtain a representative sample, equal portions 
shall be taken from evenly distributed parts of the lot 
to be sampled based on the type of seed and number of 
containers, unless the seed is stored or piled in a manner 
that makes taking a representative sample impossible or 
impractical.

(c) For free-flowing seed in bags or bulk, a probe or 
trier long enough to sample all portions of the bag shall 
be used.

(d) All non-free-flowing seed, including uncleaned 
agricultural seed and chaffy range grasses that are diffi-
cult to sample with a probe or trier, shall be sampled by 
thrusting the hand into the bulk and withdrawing repre-
sentative portions.

(e) The portions collected from a single lot shall be 
combined into one or more composite samples.

(f) As the seed is sampled, each portion shall be exam-
ined. If a lack of uniformity appears to exist, addition-
al samples shall be taken to determine whether a lack 
of uniformity exists. (Authorized by K.S.A. 2016 Supp. 
2-1427; implementing K.S.A. 2-1416 and K.S.A. 2016 
Supp. 2-1423; effective Jan. 1, 1966; amended Oct. 6, 2017.)
4-2-8. Methods of analyses. (a) Subject to the provi-

sions of subsections (f), (g), and (h) of this regulation, 
the methods of analysis shall be those published by the 
association of official seed analysts in the following sec-
tions of volume 1 of the “AOSA rules for testing seeds,” 
titled “principles and procedures,” including all tables 
and charts, dated October 1, 2016 and hereby adopted 
by reference:

(1) Section 2, preparation of working samples, except 
page 2-60;

(2) section 3, the purity analysis, except page 3-30;
(3) section 4, uniform classification of weed and crop 

seeds;
(4) section 5, examinations;
(5) section 6, germination tests;
(6) section 8, tetrazolium testing;
(7) section 12, mechanical seed counts; and

(8) section 14, tolerances, except subsection 14.10.
(b) Volume 2 of the association of official seed analysts’ 

“AOSA rules for testing seeds,” titled “uniform blowing 
procedure,” revised 2015, is hereby adopted by refer-
ence, except page ii, section 1, and section 8.

(c) Volume 3 of the association of official seed analysts’ 
“AOSA rules for testing seeds,” titled “uniform classifi-
cation of weed and crop seeds,” revised 2016, is hereby 
adopted by reference, except pages i-iii and viii-xiv.

(d) Volume 4 of the association of official seed analysts’ 
“AOSA rules for testing seeds,” titled “seedling evalua-
tion,” including illustrations, dated 2016, is hereby ad-
opted by reference, except pages i-vi; page 18; the “refer-
ences” sections on pages 22, 41, 46, 58, 62, 67, 98, 109, and 
115; and pages 135-139.

(e) The “AOSA/SCST tetrazolium testing handbook,” 
prepared by the tetrazolium subcommittee of the associ-
ation of official seed analysts and the society of commer-
cial seed technologists, including tables and illustrations, 
2010 edition, is hereby adopted by reference, except pag-
es i-viii; in part 1, subsections 1, 3, 7, and 15.2; part 4; and 
part 5.

(f) For the purpose of this regulation, the term “nox-
ious-weed seed” used in the material adopted by refer-
ence in this regulation shall mean “restricted weed seed” 
as defined in K.S.A. 2-1415 and amendments thereto.

(g) For the purpose of this regulation, the term “purity 
tolerances” used in the material adopted by reference in 
this regulation shall mean “the greatest non-significant 
difference between two values, which may be two esti-
mates or a specification and an estimate.”

All other terms used in the material adopted by refer-
ence in this regulation shall have the meanings specified 
in the adopted portions of the “AOSA rules for testing 
seeds,” unless a term is defined by K.S.A. 2-1415 and 
amendments thereto, in which case the term shall have 
the meaning specified in that statute.

(h) The following restrictions shall apply in addition to 
tolerances for the testing of seed in section 14 adopted by 
reference in paragraph (a)(8) of this regulation:

(1) Restricted weed seed tolerances shall not exceed the 
limitations specified in K.S.A. 2-1415 and amendments 
thereto.

(2) No tolerance shall be applied to any seed compo-
nent that is guaranteed as “none” on the label. (Autho-
rized by K.S.A. 2016 Supp. 2-1427; implementing K.S.A. 
2016 Supp. 2-1423; effective Jan. 1, 1966; amended May 
1, 1983; amended Jan. 1, 1989; amended Dec. 12, 1994; 
amended Jan. 18, 2008; amended Oct. 6, 2017.)
4-2-17a. (Authorized by K.S.A. 2-1427; implement-

ing K.S.A. 2-1425 as amended by 1989 HB 2133; effective, 
T-4-7-5-89, July 5, 1989; effective Aug. 14, 1989; revoked 
Oct. 6, 2017.)
4-2-21. Registration fees for wholesalers and retail-

ers. (a) Each wholesaler shall pay a registration fee of 
$250 for each location at which the wholesaler is doing 
business.

(b) Each retailer shall pay a registration fee of $30 for 
each location at which the retailer is doing business.

(c) Each person registering as both a wholesaler and a 
retailer at the same location shall pay a registration fee 
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of $280 for each location at which the person is doing 
business. (Authorized by K.S.A. 2016 Supp. 2-1421a and 
2-1427; implementing K.S.A. 2016 Supp. 2-1421a; effec-
tive Oct. 6, 2017.)

Jackie McClaskey
Secretary

Doc. No. 45718

State of Kansas
Department of Administration

Permanent Administrative Regulations

Article 9.—HOURS; LEAVES; EMPLOYEE- 
MANAGEMENT RELATIONS

1-9-7b. Military leave; voluntary or involuntary 
service with reserve component of the armed forces. 
(a)(1) Each employee in a classified or unclassified po-
sition that is eligible for benefits who is a member of a 
reserve component of the military service of the United 
States shall be granted a maximum of 30 working days of 
military leave with pay for required military duty within 
each 12-month period beginning October 1 and ending 
September 30 of the following year. 

(2) For the purpose of this regulation, “required mili-
tary duty” shall mean any period of active duty, inactive 
duty, or full-time national guard duty, or any other ap-
propriate duty status as determined by the director, that 
is required of the employee.

(b) Required military duty in excess of 30 working 
days within the 12-month period specified in subsection 
(a) shall be charged to military leave without pay or, at 
the employee’s request, to appropriate accrued leave. 

(c) Each request for military leave shall be submitted 
to the appointing authority with as much notice as pos-
sible under the circumstances of the required military 
duty. Whenever possible, an appropriate military order 
or duty document shall be received by the appointing au-
thority before military leave is authorized. 

(d) Each employee in a classified or unclassified po-
sition that is eligible for benefits shall be granted mili-
tary leave without pay or, at the employee’s request, 
appropriate accrued leave for the purpose of induction, 
entrance, or examination for entrance into a reserve com-
ponent. Notice to the appointing authority shall be pro-
vided as prescribed by the appointing authority. Upon 
completion of the induction, entrance, or examination, 
the employee shall return to state employment as pre-
scribed in subsection (f).

(e) Upon release from a period of service under subsec-
tion (a), (b), or (d) or upon discharge from hospitalization 
for or convalescence from an illness or injury incurred in 
or aggravated during the service, each employee shall be 
permitted to return to one of the following positions:

(1) The position in which the employee would have 
been employed if the employee had not been absent; or

(2) a position with status and pay similar to the status 
and pay that the employee would have had if the em-
ployee had not been absent for those purposes. If the 
employee is not qualified to perform the duties of the 
position by reason of disability sustained while absent 

in accordance with this regulation but is qualified to per-
form the duties of any other position, the employee shall 
be offered employment in a position comparable to the 
former position, in status and pay.

(f)(1) Except as provided in paragraph (f)(2), when re-
turning from periods of required military duty or upon 
completion of the induction, entrance, or examination for 
entrance into a reserve component, the employee shall 
report for work as follows:

Period of Absence
(in consecutive days)

Return to Work
Following Release From a 
Period of Service

1-30
First full, regularly scheduled day 
after release

31-180 Within 14 days of release
181+ Within 90 days of release

(2) The time periods specified in paragraph (f)(1) may 
be extended to no more than two years from the date of 
release from a period of service to accommodate a period 
of hospitalization or convalescence resulting from a ser-
vice-connected injury or illness. To the extent practicable, 
the employee shall inform the appointing authority of 
any change in the date on which the employee is antic-
ipated to return to work. The appointing authority may 
request documentation from the employee’s command-
ing officer or the employee’s licensed health or mental 
health care provider of the date on which the employee 
is released from a period of service and of the reasons the 
employee will not be able to return to work following the 
employee’s release from a period of service. 

(g) Military leave shall be counted as part of the em-
ployee’s length of service as prescribed in K.A.R. 1-2-46. 
Sick leave, vacation leave, and holiday credit shall not be 
earned or accrued during a period of required military 
duty when military leave without pay has been granted. 

(h) For purposes of this regulation, each reference to 
the military reserve of the United States shall be consid-
ered to include members of the national guard. (Autho-
rized by K.S.A. 75-3706 and K.S.A. 2016 Supp. 75-3747; 
implementing K.S.A. 75-3707 and 75-3746; effective 
May 1, 1985; amended Dec. 17, 1995; amended, T-1-10-
1-97, Oct. 1, 1997; amended, T-1-11-5-99, Nov. 5, 1999; 
amended Dec. 27, 2002; amended Oct. 1, 2006; amended 
Oct. 6, 2017.)

Sarah Shipman
Secretary

Doc. No. 045727

State of Kansas
Behavioral Sciences Regulatory Board

Permanent Administrative Regulations

Article 3.—PROFESSIONAL COUNSELORS; FEES

102-3-7b. Requirements for board-approved clini-
cal supervisor; application. (a) Each licensee providing 
postgraduate clinical supervision shall be a board-ap-
proved clinical supervisor. This requirement shall apply 

(continued)
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